SURVEY

Please respond to the following questions as if the proposed Living Wage Ordinance is enacted.
Thankyou!

Organization:

1. How many employees of your organization are currently paid less than $12.84/hour? How
many employees, who provide the contracted services for Eau Claire County Human Services,
are paid less than $12.84/hour?

2. What percentage of your staff is paid a wage less than $12.84/hour? What is the percentage of
your staff, who provide the contracted services for Eau Claire County Human Services, are paid a
wage less than 12.84/hour?

3. Do you anticipate that the Living Wage Ordinance will increase employee retention or attract
new employees?

4. What do you project as the cost /benefit to your organization when the projected Living Wage is
at the 130% of the Federal Poverty Level?



5. Assuming you continue to contract with Eau Claire County Human Services, what will be the
total 2017 increased salary cost to your organization if the Living Wage Ordinance is passed?

6. How will you adjust for any costs? (such as: absorb any cost, change employee status’s from full-
time to part-time or part-time to full-time, layoffs, reduce overhead, no change...)

7. Would you continue to contract with Eau Claire County if the Living Wage Ordinance is passed?

8. Will this ordinance cause you to change your hiring pattern in coming years?

9. Please share and describe other opportunities or challenges that adoption of the ordinance will
provide to your organization



