
Eau Claire County 
PLANNING & DEVELOPMENT COMMITTEE AGENDA 

Tuesday, October 4, 2016  •  6:30 PM 
Eau Claire County Courthouse  •  721 Oxford Avenue  •  Room 1278 

Eau Claire, Wisconsin 

 

Post: 9/30/2016 
 

Please note: Upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals through sign language, interpreters or other auxiliary aids. For 
additional information or to request the service, contact the County ADA Coordinator at 839-4710 (FAX) 839-1669 or (TDD) 839-4735 or by writing to the ADA Coordinator, Human 
Resources Department, Eau Claire County Courthouse, 721 Oxford Ave., Eau Claire, Wisconsin 54703. 

 
 
 

1. Call to Order 
 

2. Review/Approval to convert/create the Recycling Coordinator position at .6 FTE within the Planning 
& Development Department / Discussion – Action    
 

3. Adjourn  



EAU CLAIRE COUNTY PLANNING STAFF RECOMMENDATION 

 

 

 

           
MEETING DATE:   October 4, 2016 
 
PETITIONER:   Eau Claire County Planning & Development 
 
STAFF CONTACT:  Matt Michels, AICP, Senior Planner 

 
REQUEST: Convert existing Recycling Coordinator contract position with Dunn County 

to part-time (.6 FTE) Eau Claire County position 

 
 
SUMMARY 
 
Eau Claire County is designated by the Wisconsin Department of Natural Resources (WiDNR) as a 
Responsible Unit to ensure compliance with Wisconsin’s recycling law. Requirements include ensuring 
that all residents have access to curbside recycling service or drop-off centers within easy access, have 
access to information about recycling, and that non-residential locations including businesses, 
institutions, and special events are recycling materials that are banned from landfills. 
 
For a number of years Eau Claire County Planning & Development has contracted with Dunn County to 
share the services of a full-time recycling coordinator, providing .5 FTE (20 hours per week) of staffing to 
Eau Claire County. In addition, the Senior Planner provides program oversight, assistance, and 
management. 
 
Dunn County has offered the Recycling Coordinator an opportunity to expand her duties in their Solid 
Waste Department and has provided Eau Claire County with a 60-day termination notice, in compliance 
with the terms of the attached Recycling Efficiency Grant Project Cooperative Agreement. A copy of the 
60-day termination letter is attached for your reference. 
 

 
 
DETAILS OF REQUEST 
 
In order to fulfill statutory DNR requirements for Responsible units and maintain existing levels of 
services, the Planning & Development Department requests the conversion of the contracted Recycling 
Coordinator position with Dunn County to a part-time (.6 FTE) Eau Claire County position within the 
Planning & Development Department. A position description would be developed based on Dunn 
County’s Recycling Specialist position and recruitment would follow established Eau Claire County 
procedures. 
 
Fiscal Impact 
 
The Department has budgeted $34,750 in the 2017 budget for contract services to provide Recycling 
Coordinator services. The proposed pay grade for the Recycling Coordinator position would be Pay 
Grade “K” ($21.60 - $26.47/hr.). As a County employee, the position could be advertised as .6 FTE (24 
hours per week) at Pay Grade “K” at lower cost than currently budgeted for contract services. Following 
is a breakdown of the proposed cost of the position: 
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Total Hours (24 hrs./week x 52 weeks) 1,248 hours/year 

x Pay Rate (assumes Pay Rate “K”, Step 1) $21.60/hour 

= Total Base Pay $26,956.80/year 

+ FICA @ 7.65% $2,062.20 

+ WRS @ 6.8% $1,833.06 

= Total Compensation $30,852.06 

Amount Budgeted for 2017 $34,750 

Difference +$3,897.94 

 
As the recycling program is operated as an enterprise fund and the new position would not exceed the 
budgeted cost of contracted services, there will be no levy impact to the County.  

 
 
STAFF CONCLUSION & RECOMMENDATION  
 
Staff recommends that the Planning and Development Committee file a recommendation of approval to 
the Committee on Human Resources and the County Board for the conversion/creation of the Recycling 
Coordinator position as a .6 FTE position within the Planning & Development Department at Pay Range 
“K”, finding that the position is necessary to fulfill statutory requirements for Responsible Units, maintain 
existing levels of service, and that the proposed position has no impact to the County levy.  
 
 
 
 










